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National Association of Colleges and Employers (NACE) identified eight critical competencies:

Career Collaboration Communication Critical Digital Global Leadership ~ Professionalism
Preparation Thinking  Technology Fluency

“The ability to translate competencies 0/ of employers perceived new hires to

learned through athletic participation into 1 7 /0

have competency identifying and

articulating one's skills, strengths,
knowledge to the position desired
and career goals (NACE, 2018a)

real-world applications outside of the

athletics context is a high-impact practice”
(Bell, 2018)

Athletic and academic responsibilities may limit the
student-athlete’s ability to engage in career service

activities (Buzzetta, Lenz, and Kennelly, 2017; Brown, Glastetter-
Fender, & Shelton, 2000)




Current Progress
Current Seore:525

Objective: to develop a career - S, Career Readiness

readiness program that will enhance [ e Challenge

attitudes towards career planning "
and support the translation of
athletic competencies into career |

contexts. Pilot Implementation
- 6 teams (3M/3W)

116 Student-Athletes
53 Days (~7 weeks)

— Embedded within LMS

RQ1. How do perceptions of career readiness
competency relate to student-athlete
identities?

RQ2. How do student-athletes engage in the
CRC?

Networking Marketing Your Skills

RQ3. How does participation in the CRC affect
career planning attitudes?




Career Readiness Challenge was designed using
principles of gamification to drive motivation
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Pre-CRC Data Collection; Control + Experimental Career Futures Inventory
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High perceptions of Support, Career
Agency, and Work-Life Balance

4

* Female student-athletes had significantly

L)

50 lower perceptions of Occupational
Awareness than male peers F(1,25)=5.783,
4.5 0=.019
4.0
35 ¢ International student-athletes had
significantly higher perceptions of
3.0 i Work-Life Balance F(1,25)=5.784, p=.019
2.5
2.0 +* Interaction effect exists for
15 Sex*Race*Academic Level with respect
- to Support F(2,25)=3.399, p=.038
Career Agency Occupational Negative Support Work-Life
Awareness Career Qutlook Balance

Pre-CRC Data Collection; Control + Experimental Career Futures Inventory
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Post-CRC participation resulted in statistically higher scores for
Career Agency (p=.014) and Work-Life Balance (p=.010)

5.5

** Gains in Occupational Awareness were 5

predicted by number of points earned A
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Post-CRC Data Collection, Experimental only Career Futures Inventory



Insights for
Implementation

Direct integration into the Canvas LMS makes the course more accessible to student-athletes but
may require IT support.

Timing of when the CRC is offered is important to participation. Holiday breaks and high testing
times may limit participation.

Coaches and team culture can have a strong influence on participation by showing interest in
career readiness.




Recommendations for
Career Competency

Provide student-athletes (across diverse demographic groups) with paid leadership positions in
career service centers

Ensure student-athletes are connected to student chapters of professional organizations
Pair student-athletes with faculty/staff for career mentoring

Pair student-athletes with experienced peers for career mentoring
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Leroy L. Long lil, Ph.D. James J. Pembridge, Ph.D.
Website: http://leroylongiii.com Faculty Athletic Representative
Assistant Professor, Embry-Riddle Aeronautical University Associate Professor, Embry-Riddle Aeronautical University
Engineering Fundamentals Engineering Fundamentals
leroy.long@erau.edu pembridj@erau.edu
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« Enhance athlete performance

* Develop mental strategies
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« Data-analytics problems V
« Corrects data sets and variables H
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