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Program Impact Report

Who attended?
BY GENDER

62%
Identified as female

38%
Identified as male

BY ETHNICITY

87% White/Non-Hispanic

13%  American Indian/Alaskan Native

BY DIVISION

62%  
Division III38%  

Division II

	  88%	� of DII/III Pathway participants agreed/ 
strongly agreed that they now have a better 
understanding of their leadership philosophy. (Q1)

	  75%	� of DII/DIII Pathway participants agreed/ 
strongly agreed that they are better prepared 
to succinctly articulate their desired message 
to various constituent groups. (Q1)

100%	� of DII/III Pathway participants agreed/strongly 
agreed that they are ready to put their 
leadership philosophy into action daily with 
others they lead. (Q1)

100%	� of DII/III Pathway participants agreed they 
were provided tangible experiences that 
simulate real-life scenarios to build skills they 
will need for the next step in their career as an 
Athletics Director or Commissioner. (Q2) 

100% �of DII/III Pathway participants agreed they 
had been introduced to a diverse set of senior 
leaders within collegiate athletics. (Q2) 

	100%	� of DII/III Pathway participants feel they are 
better prepared to make executive decisions 
within collegiate athletics. (Q1)

	100%	� of DII/III Pathway participants felt they have 
grown as a leader and can immediately apply 
the skills/knowledge they learned. (Q3)

	  88%	� of DII/III Pathway participants feel the 
program’s content is relevant to their current 
role and beyond. (Q1)

100% 
of DII/III Pathway 

participants would 
encourage others to attend 

the program. (Q5)

100%  
of DII/DIII Pathway 
participants agreed 

the program met their 
expectations. (Q6) 


