5 Ways to Have an

LGBTQ-Inclusive

Athletics Department

LGBTQ-Inclusive Nondiscrimination Policies
Athletics departments should have a written nondiscrimination policy that explicitly

covers “sexual orientation,” “gender identity” and “gender expression” to protect lesbian,
gay, bisexual, transgender and questioning people.

Athletics departments should ban anti-LGBTQ conduct by players, coaches, athletics
administrators and fans.

2 LGBTQ-Inclusive Codes of Conduct

Team Code of Conduct: Teams should be encouraged to create codes of conduct
outlining consequences for engaging in homophobic and transphobic behaviors.

Fan Code of Conduct: Fans should not be subjected to discriminatory language
and behavior by those on the field or in the stands. Values and expectations should be
communicated to fans via the school’s official fan code of conduct.

Athletics departments should ensure all media communications and recruiting materials
(media guides, community outreach, team camp brochures, etc.) include a nondiscrimination
clause and use LGBTQ-inclusive language.

3 Communications

Athletics departments should maintain up-to-date LGBTQ inclusion resources that are readily
available to coaches, players and staff throughout the year.

4 ‘ Accessible Resources

Athletics departments should hold timely mandatory training sessions that review policies
and codes of conduct, as this is essential to creating LGBTQ-inclusive environments.

5 ‘ Annual LGBTQ Inclusion Trainings for Staff and Students

For samples of policies and codes of conduct, go to https://www.ncaa.org/about/
resources/inclusion/five-ways-have-lgbtg-inclusive-athletics-department#ADH.
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