Strategies to Address
Racial Justice

Niya Blair Hackworth (She, Her)
Director of Inclusion, NCAA Office of Inclusion




EMMETT TILL - ERIC GARNER - JOHN CRAWFORD III - MICHAEL BROWN - EZELL FORD - DANTE PARKER - MICHELLE
CUSSEAUX - LAQUAN MCDONALD - TANISHA ANDERSON - AKAI GURLEY - TAMIR RICE - RUMAIN BRISBON - JERAME REID -
GEORGE MANN - MATTHEW AJIBADE - FRANK SMART - NATASHA MCKENNA - TONY ROBINSON - ANTHONY HILL - MYA
HALL - PHILLIP WHITE - ERIC HARRIS - WALTER SCOTT - WILLIAM CHAPMAN Il - ALEXIA CHRISTIAN - BRENDON GLENN -
VICTOR MANUEL LAROSA - JONATHAN SANDERS - FREDDIE BLUE - JOSEPH MANN - SALVADO ELLSWOOD - SANDRA BLAND
- ALBERT JOSEPH DAVIS - DARRIUS STEWART - BILLY RAY DAVIS - SAMUEL DUBOSE - MICHAEL SABBIE - BRIAN KEITH DAY -
CHRISTIAN TAYLOR - TROY ROBINSON - ASSHAMS PHAROAH MANLEY - FELIX KUMI - KEITH HARRISON MCLEOD - JUNIOR
PROSPER - LAMONTEZ JONES - PATERSON BROWN - DOMINIC HUTCHINSON - ANTHONY ASHFORD - ALONZO SMITH-
TYREE CRAWFORD - INDIA KAGER - LAVANTE BIGGS - MICHAEL LEE MARSHALL - JAMAR CLARK - RICHARD PERKINS -
NATHANIEL HARRIS PICKETT - BENNI LEE TIGNOR - MIGUEL ESPINAL - MICHAEL NOEL - KEVIN MATTHEWS - BETTIE JONES -
QUINTONIO LEGRIER - KEITH CHILDRESS JR. - JANET WILSON - RANDY NELSON - ANTRONIE SCOTT - WENDELL CELESTINE -
DAVID JOSEPH - CALIN ROQUEMORE - DYZHAWN PERKINS - CHRISTOPHER DAVIS - MARCO LOUD - PETER GAINES - TORREY
ROBINSON - DARIUS ROBINSON - KEVIN HICKS - MARY TRUXILLO - DEMARCUS SEMER - WILLIE TILLMAN - TERRILL THOMAS
- SYLVILLE SMITH - ALTON STERLING - PHILANDO CASTILE - TERENCE CRUTCHER - PAUL O'NEAL - ALTERIA WOQDS -
JORDAN EDWARDS - AARON BAILEY - RONELL FOSTER - STEPHON CLARK - ANTWON ROSE Il - BOTHAM JEAN - PAMELA
TURNER - DOMINIQUE CLAYTON - ATATIANA JEFFERSON - CHRISTOPHER WHITFIELD - CHRISTOPHER MCCORVEY - ERIC
REASON - KIONTE SPENCER - MICHAEL LORENZO DEAN - TRAYVON MARTIN - BREONNA TAYLOR - AHMAUD ARBERY -
TONY MCDADE - GEORGE FLOYD




BLACK
LIVES

MAITTER



“What is happening now is nothing new.
When we open our eyes and educate
ourselves, then we can push back against
injustice and create understanding. VWhen we
become knowledgeable, we train our eyes and
ears to sensing it and then addressing it. It’s
not enough to just dislike racism. Ve must
take an anti-racist stance. ZERO Tolerance.”

- Jasmine Mitchell



HOW DOES RACISM
IMPACT YOUR ROLE?




Racist to
Anti-Racist

Source: John T. Milliken Department of Medicine

| identify how | may
unknowingly benefit from Racism.

| promote & advocate
for policies & leaders

| recognize racismis a that are Anti-Racist.
present & current problem.

| seek out questions that | sit with my

| deny racism is make me uncomfortable. discomfort.

a problem.

| avoid | understand my own | speak out when | see
hard questions. privilege in ignoring racism. Racism in action.

Fear Zone Learning Zone Growth Zone

Becoming
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Anti-Racist

| strive to be | education myself about | educate my peers
comfortable. race & structural racism. how Racism harms
our profession.

| talk to others who
look & think like me. | am vulnerable about my

own biases & knowledge gaps. | don’t let mistakes
deter me from being better.

| listen to others who think &

look differently than me. ] e
| yield positions of power to

those otherwise marginalized.

| surround myself with others who
think & look differently than me.




NCAA — Plans to Advance Racial Equity

The initial actions to advance racial justice and equity:

.
2.
3.

Conduct or host programming for national office staff and the membership.
Review policies and procedures (and other manuals) for inclusive language.

Imglement unconscious bias training for all national office staff and add it as part of the
onboarding process for new employees.

Engage and provide service to the local community.

Enact a consortium with external organizations, businesses and associations to
develop solutions and actionable efforts to address the issues of racism in society.

Review initial-eligibility requirements, specifically the requirement for the SAT/ACT.

Review the NCAA Academic Progress Rate and its impact on historically Black
colleges and universities and other limited-resource schools.

Work with coaches' associations to seek student-athlete input and participation in
changes to conference-level and national-level rules and policies.


http://www.ncaa.org/about/resources/inclusion/planning-advance-racial-equity

NCAA Office of Inclusion & Leadership Development

e NCAA Inclusion Forum Summer Series

* Creating Communities of Belonging: Understanding the Perspectives
of Student-Athletes on Racial Justice

* Creating Communities of Belonging: Stronger Together — Best
Practices to be Anti-Racist

* Race/Ethnicity Resources: Educational VWebsites and Ted Talks
* Athletes Using Their Power (A4)



http://www.ncaa.org/about/resources/events/2021-ncaa-inclusion-forum
https://ncaaorg.s3.amazonaws.com/inclusion/ethnic/INC_RaceEthnicityEducationalWebsitesTedTalks.pdf
http://www.ncaa.org/about/resources/leadership-development/athletes-using-their-power-a4
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Athletics Administrators/Coaches/Staff

.



Athletics Administrators/Coaches/Staff
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“Like so many young people today, | was searching for a way out,
or some might say a way in, and then | heard the voice of Dr.
Martin Luther King Jr. on an old radio. He was talking about the
philosophy and discipline of nonviolence. He said we are all
complicit when we tolerate injustice. He said it is not enough to
say it will get better by and by. He said each of us has a moral
obligation to stand up, speak up and speak out.When you see
something that is not right, you must say something. You must do
something. Democracy is not a state. It is an act, and each
generation must do its part to help build what we called the
Beloved Community, a nation and world society at peace with
itself.” - John Lewis, Former U.S. Representative & Civil Rights Activist



Is this a
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movement!?




Questions!?

I ®



