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Opportunity Grants Mission & Purpose

• Provide funding to members committed to enhancing representation 
in athletics administration and assistant coaching roles, to better 
reflect the student-athlete population we support.
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Opportunity Grants
• Pathway to Excellence Grant

Funding for two-year, entry-level athletics administration positions within Division III.

• Strategic Alliance Matching Grant
Funding for full-time, mid- to senior-level athletics administration positions within 
Division III.

• Coaching Enhancement Grant
Funding for newly created or enhanced coaching positions within Division III.
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New to the Grants this year!

• For Pathway to Excellence ONLY, Athletic Training and Strength & 
Conditioning positions are now eligible for grant funding. 

• Coaching Enhancement Grant provides an enhancement opportunity 
for part-time to full-time and an increase in funding opportunity.
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SHOW ME THE OPPORTUNITY
(Funding the Grants)

• Pathway Grant: 2yr/$30,000
• Matching Grant: 3yr NCAA Funded, 5yr/commitment 

o Year 1: 75% NCAA contribution/ 25% Institution 
o Year 2: 50% NCAA contribution/ 50% Institution 
o Year 3: 25% NCAA contribution/ 75% Institution 
o Years 4-5: 0% NCAA contribution/ 100% Institution

• Coaching Grant: 2yr/$7,500-$15,000 (matched by 
institution)

• All Grants receive professional development funds.
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Opportunity Grant Timeline

• Application open September 28 – CLOSES January 29, 2027.

• Selections- Late February.

• Contracts- Mid March.

• Hiring- End of June.

• Orientation- First weekend in August.

• Funding disbursed- September.
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Application
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How to get a grant

• Write a detailed application on how 
this grant will help you achieve the 
purpose of the grant and enhance 
the student athlete experience at 
your institution. 



Selection Committee

• Five DIII members.

• Two meetings minimum.

• Provide scoring guidelines.

• THEY MAKE THE DECISION, NOT ME!
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Recipient Responsibilities

• Hiring 

• Professional development requirements

• Mentorship expectations

• Reporting and assessment requirements

• Grant closeout responsibilities
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Communication

mhenry@ncaa.org
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III Main Takeaways

• Choose the grant that aligns with your staffing need (entry-level 
administrator, senior administrator, or coach).

• Demonstrate institutional commitment and sustainability.

• Start planning early with HR and campus leadership before submitting 
an application.
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Questions?
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