
Bylaw 13 – Recruiting



Overview
• Social Media Recap.

• Personalized Recruiting Materials.

• Virtual Recruiting.

• Question and Answer.



Updated Resource Document
NCAA.org/d3
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Emojis and Reactions



Emojis and Reactions (cont.)
• Permissible to use emojis/reactions, as long 

as they are consistent for all users.  Any 
emojis/reactions that are unique to the user 
would constitute public communication and, 
therefore, be impermissible prior to May 1 
and financial deposit.



Recruiting Materials: General
• Institutions may provide PSAs with official 

academic, admissions, athletics and student-
services publications or electronic media 
published or produced by the institution.
‒ May also provide information of a general nature available 

to all students or prospective students.

Bylaw 13.4.1



Personalized Recruiting 
Materials

• What do we mean by personalized?

• Examples:
‒ Picture of institutional locker room with PSA’s name over a 

locker;
‒ Picture of PSA in the institution’s uniform; and
‒ Picture of uniform with PSA’s name and number.



Personalized Recruiting 
Materials (cont.)

• OK to personalize materials, as long as:
‒ Official athletics publications (e.g., institutional letterhead, 

institutional email and institutional postcard); and
‒ Published or produced by the institution.

October 19, 2019, Interpretation



Personalization

Social 
MediaPublicity

The Overlap

You 
Are

Here.



Virtual Recruiting



Questions?
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